2 [GHRES : e
RAEEMZREILE pocene,_| SFRMC ISR
25 Feb 16
VACANCY ANNOUNCEMENT EGE: 1st Cut-off: 3 Dec 15
-Reissue- - ’ 2nd Cut-off:24 Dec 15
Closing Date 3rd Cut-off:14 Jan 16
-Amendment dated 14 Jan 16- ra tut-oit12 Jan
1) Extended the closing date from 14 Jan 16 to 25 Feb 16. _ 4th Cut-off:4 Feb 16
(14 Jan 16 will be “3rd Cut-off” date as indicated in red.) #178: 13Nov15
2) Add 4th Cut-off as 4 Feb 16. Date of Issue
1E3E A Job title (&R Grade 7 /FEFEH LD 4 ) H&E A | A FEEBH Area of Consideration
) ) . . QO- Of,t L X 3] MLC/IHA %8 (BBRM)
Engineering Technician (Electrical), #544 SCTUIEMENt | Current MLC/IHA Employee within Activity
(Too=7Y o 7EME (BR) ) Il. X1 ] MLC/IHA ¢ % B (B2 ER)
. - Bp B T30 - Current MLC/IHA Employee in commuting distance
Acceptable trainee level ((RFATIRERE LVER): 1-5 1% 11, [ B MLCIHAJE2 B (27 B X E)
ESE (] &aEeHR BREES [ E&RZA Current MLC/IHA Employee Japan Wide
zIs zIs ZIN AN 71N n -
Administrative  Blue Collar Trade Security Medical V. <] 5+ Off Base Applicant

X P
2.5RER Activity . . . . . *Those who previously applied for VA#
U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center, SRFJRMC-147-15need not to reapply.

Yokosuka (SRF-JRMC), Lifting & Handling Department (C700), p—
Technical Division (C710) %E,\F/?&):Eﬁ Type of Employment

BN #5158 AT Working Place: #7282 1 SAET Tomari-cho, Yokosuka L] IHA [IHPT

X & A Permanent

3. B &0 Work Schedule ( 3B_40 BERIIHI hraw ) [ &5 Limited Term (__» & Months )

£)75H Work Days: Monday thru Friday AFER - #IER
#F5EERT - /AE Work Hours/Recess Period: 08:00-16:45/12:00 — 12:45
] % #h Night Shift X 7% % Overtime  [X] Hi3k Business Travel

6.J AR Duties
See the attached.

7.EBEH BEEH Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work, OR possession of
doctorate degree in accredited graduate school in a related field may qualify him/her at 1-7 level.

b. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the electrical
fields.

¢. Knowledge of policies and procedures of the maintenance, inspection and certification testing of lifting and handling equipment,
and instruction including NAVFAC P-307, UFC 3-320-07N, NAVSHIPREPFAC 11450.1 and 11451.1, JIS, NEC, and OSHA
requirements.

d. Skill in operating computer with applications such as Microsoft Outlook, Word, Excel and Computer Aided Designing (CAD).
e. Ability to perform design, specification preparation and cost engineering to support maintenance and repair for lifting and
handling equipments.

f. Ability to perform on-site evaluation of crane condition and troubleshooting, make recommendation for repair, and to provide
technical oversight and direction with other technicians and organizations.

g. Ability to develop standard maintenance instructions for cranes based on manufacture guidelines and professional experience.

h. Ability to speak, read and write English at exceptional proficiency level (LD-4).

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.

1-6: a. One year of specialized technical and administrative work experience equivalent at 1-5 level in the related work, OR
possession of Master’s Degree in a related field may qualify him/her at 1-6 level.

1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work, OR
completion of 4-years college/university in a related field may qualify him/her at 1-5 level.
*Handicapped applicants may be accepted, depending upon the degree and kind of disability.

FEE H7 English Language Proficiency : [ _|WAZE7E L None [_#)#K& Basic |5 #k intermediate [_]_E#& Advanced [X/4FERDEE S

Exceptional

2 Educational Background : N/A | %5556 T 5 License/Certificate Required : 7/8 ¥ H8 See blocks 7 & 8




BRI
8.42HtH 9 %+ M Application and Associated Documents Working
Condition

*[X] 22 R I35 F#E Application for Vacancy Announcement

*[X] PR #EEEE Resume of Specialized Work Experience

*MEEAIL Complete * in [ BAFE T Japanese [X] #EFET English [] &% 5 T4 Either

X REFENEBRBETHELTLDAE. [HRCEATIERE]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] EExu I DS L Copy of Driver's License

L& TEESIBAZDE L Copy of Certificate

X EEDEEAFIIAT 51 DDE L Certificate of English Proficiency (Copy)

X 82 UIF AL, WEEDOEEES EAT- KA FELRIEAEHRE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREELUND AL, BB H— FRU/SRFKR— ~EZED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. EEERH% Office to Submit

REEEE (FHMLC/IHAREEER) LABEEE GERER) TR, TEEHRRHEN EVET., LELEREYE
HEEXDFELVE, SERHELTT SV, BEMHUBLE. Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCEE) LREEE4BD “‘BEHE" KB MLCIHARERBEDADIFEE . NEBEESE GEEXR) hoOLHEEHEE
EMERYETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABRHEE (B MLC/IHAfEXR) RHE CRiBEBRAREMBRAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
ME)EHEBEE AT 1 &Hih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAEEMEIMEFAEBT1E. BAANZRELHRETROTOERICASBLESERD EFLCHRETE] NRE
LTHYFET., EHFHIOB600KLY.,. FROB00KFETIDHENDICEEHDRENAETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEBREE EREER) RHEE Off Base Applicants must submit to:

T238-0011 T238-0011

ME)NEEABETRIER 1-6 FEEL 4R Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(R)EBEEFBHEFTHEEEREEAEZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEFE—R Management #1 Section

BEEE S Phone 046-828-6959

2R - AIE—EBE. 0830-1730 K (AADERZEMKR<). EREFHFOCEREILLIIEELELET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EFEANEH For Official Use

FEAEIRIEY  Activity POC : SRF-JRMC MLC Manpower Division (C1160) FE (DSN) 243-4554
HRO: (rcvd: 5/27) as 5/28
PD No.: SRFJRMC-710-011 PD is accurate and current. Certified by Activity: ss hh 5/28 (11/10) as 11/12
(1/13) as 1/13

SHEEEZHREZ L TOWEWNMEE EEORRICHEY £ A, Incomplete applications will not be considered.
REHSNEIGHEEHEIETHRL LEH A, Submitted applications will not be returned.




PRIVACY ACT STATEMENT {BAER{E#EIZDOLT

AUTHORITY Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FAEM: FEMOERILELR., B CERGCENEREZHNT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

EHRET. EAEROFTIERETIA. BRSNLFERERME LGN SHE. TOROFREOYHIT. Bh. H5HULIEHH
ERBENHYET,

Format Rev: 5-30-14

TASK LIST FOR ENGINEERING TECHNICIAN (ELECTRICAL) 1-7

General: This is a full-performance level engineering technician position that performs technician type electrical engineering
work. The incumbent reports directly to the Lifting and Handling Technical Division Head and is responsible for work
involving the repair, maintenance, testing, and inspection of weight handling equipment in support of other technicians and
engineers within the Technical Division.

Duties and Responsibilities:
1. Maintenance Manual

Interprets Navy Crane Center Directive and develops technical instructions to enhance safety and to promote improved crane
maintenance and inspection such as Emergency Brake Test Procedure, Emergency Back up Power Supply Procedures for
Portal Cranes using manuals, technical bulletins and professional experiences. Evaluation tools include knowledge of
engineering materials and sciences, electronics, electrical theory, software programming, and ability in mathematics. OEM
manuals are maintained up-to-date when equipment is affected by NAVFAC P-307 crane alterations.

2. Equipment Procurement

Develops scope of work and reviews Code 730 cost estimations. Reviews crane designs against Navy Crane Center safety
advisories and equipment deficiency memorandums that are electrical in scope. Regularly confers with code 730, Shop 72, and
Code 720 Division Heads to monitor equipment inventory for optimization. Makes equipment based recommendations to Shop
Head, Foremen, and Group Masters based on inventory assessments.

Performs in-depth analysis of contractor’s proposal submission and reviews scope growth, bid proposals, price determinations,
performance period, independent government estimates, and procurement specifications for electrical project procurements.
Routinely performs market analysis and surveys to assess latest lifting and handling technologies on the market.

Performs inventory reviews and consults with Shop Heads, Group Masters, and Foremen on crane needs.
3. Equipment Installations

Performs calculations to assess the integrity of various crane components. When alterations of crane components are required,
performs on-site evaluation; review drawings, references, manuals and engineering standards; applies engineering judgment;
modifies standard guidelines to improve capability and durability of crane components; and recommends most appropriate
material type, design and method of installation including dimensional analysis, CAD drawings, specification writing, and
mathematical resultants. Fully develops crane alterations and makes proposal for approval from Navy Crane Center. Reviews
contractor submittals and makes recommendations for design improvements.

Coordinates equipment installations and assumes lead role on projects with varied degrees of difficulty. Coordination efforts
often require contact with external commands (e.g. NAVFAC, JED, FISC, NCC, etc.) and contractors.




4. Problem Solving

Investigates, analyzes reasons for the failure of crane component and recommends the best solution from several alternative
approach by applying a wide range of expert technical knowledge gained through trainings and experience, and standard
industrial specifications (e.g. NEC, OSHA, JIS, JCA, P307, etc.) to troubleshoot and often requires modifying, adapting and
making compromises to determine solutions for crane deficiencies.. Problems are broad in nature, range of difficulty, and
often require external command (e.g. NAVFAC, JED, FISC, NCC, etc.) support. Incumbent works independently to resolve
problems and coordinates repairs with contractors. Problems are complex in nature and require expert engineering judgment
and diverse problem solving approaches by exploring and adapting workable technical solutions to meet the requirements for
unusual or non-conforming conditions associated with crane components. Examples include such works as analyzing,
evaluating and adjusting programmable parameter settings of inverter controlled crane systems or microprocessor controlled
crane system for failure research and consideration of best treatment from several alternative solutions to problems from expert
technical standpoint; analyzing, adjusting Programmed Logic Controller (PLC) units for diagnosis on error codes and judgment
of failure cause, and seeking resolution by adapting substantial standardized technical documents and equipment criteria; and
controlling and maintaining the Radio Frequency for Code 700 by independently seeking resolution to avoid conflict with other
codes or commands by application of in-depth knowledge of CFAY and Japan Radio Frequency Laws.

Provides optimized evaluations of cranes based on technical and economic factors.

Performs other related or incidental duties as assigned.



